
 

 

 

Using the 

‘CareerSmart’ Tool 
 

This guide will go through some key features of the CareerSmart Tool: 

Definition 

Qualifications 

Future Employment 

Top Industries 

Breakdown Categories 



 

 

Using the ‘CareerSmart’ Tool 

  After clicking through to the CareerSmart link on KAA’s 

webpage, you’ll be taken to an A – Z of different 

occupations. The A – Z is an alphabetical list of the many 

and diverse job roles currently available within our labour 

market.  

Use this list to click onto a profile for a particular 

occupation/job role. These profiles allow you to find out 

more about what the role entails and how it measures up 

in our labour market. This includes information on 

average salary, employment rates and projection, and the 

top industries the role is found.  

This information is useful to learn from and can be helpful 

in making Post-16 decisions for students. 

Once you have accessed a job profile, such as that for ‘actors, entertainers and presenters’, you’ll be 

presented with lots of labour market information about it. Missing data, or a ‘0’, can sometimes indicate there 

is not enough information available about a certain career. 

Key areas and what they mean: 

1. A key area to look at is 

‘qualifications’. This indicates what 

credentials (GCSEs, Diplomas, A-

Levels, Degree etc.) are needed to 

access a particular career.  

Some roles may be entry-level, 

meaning no formal academic 

qualifications are needed.  

To the left is an example from the 

‘agricultural and fishing trades’.  

 

2. It is important to remember that some qualifications can 

be achieved via an apprenticeship. Apprenticeships are 

offered at degree-level too. It is therefore worth 

researching outside of the CareerSmart tool for 

information on apprenticeships.  

It’s a good idea to consider the ‘Definition’ of an 

occupation. ‘Common tasks’ tell you what 

someone working in that role is likely to do on a 

day-to-day basis. 

Knowing this will enable students to decide 

whether a particular occupation will suit them 

and what they like doing. Here is an example 

from ‘TV, Video and Audio Engineers’.  

 

https://careersmart.org.uk/occupations/occupations-a-to-z/a


 

 

This section provides information on 

employment ‘projection’, which refers 

to the future of that occupation.  

In the example above, which looks at 

the ‘Welfare and Housing 

Professionals’ sector, employment is 

predicted to rise. 

It is important to remember that this 

is a prediction, although it is 

grounded on evidence, such as the 

demand for housing, education and 

social workers. 

 

This section looks at the top industries where this job 

role can be found. Even though you might think welfare 

and housing professionals work for the council, it is 

possible that they work in other industries too, such as 

veterinary. 

To take another example, IT technicians work in the 

legal and accounting industry, as well as within care-

homes, so not just for IT companies! 

What this shows is that it’s possible to look for a career 

in seemingly unrelated industries. This is particular useful 

when searching for an apprenticeship. You could be an 

IT apprentice but work for a LAW company. 

 

It’s useful to look at the ‘Breakdown’ categories, e.g. 

‘Breakdown by Age’. This tells you the lowest annual 

salary and highest annual salary recorded, and at 

which age (or other breakdown category). 

This is a good indicator of what the progression of a 

career path is likely to look at. It’s important to 

remember that these are ‘recorded’, and there may 

be lower and higher salaries which haven’t been 

recorded yet. 

Salaries also differ by location. See the section 

‘Breakdown by Region’. In the example shown 

(Quantity Surveyors), the highest annual salary is 

£53,186. This is the same as the highest annual salary 

in London, but in the East Midlands, the average 

Quantity Surveyor earns £38,586.  

Because this is based on an average salary, there will 

be many individuals who earn higher than the average 

displayed in this section. 


